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LEGAL ALERT

In the context of the phased reduction of COVID-19 prevention measures for the gradual return to
normality, the Council of Ministers approved the Decree no. 102/2020, of November 23, which
establishes the following measures:

Public and private events, entertainment and similar commercial establishments

Reopening of public swimming pools and reopening of monuments and alike.
Resumption of national championships for all sports from November 15, 2020 without the
public at an early stage.

Return to training for national teams.

The tennis, swimming, motor racing, motorcycling, cycling, athletics, roller hockey,
shooting, sailing and canoeing competitions are resumed in the individual modalities and
must present the respective plans for the regularization of the competitions, in face of
COVID-19.

Quarantine, isolation and internment

Travelers with negative PCR performed in the last 72 hours are exempt from the quarantine
regime.

The validity of the PCR test will be 14 days from the date of collection of the sample for
those who need multiple entries in the country or short trip.

Children from 0 to 11 years old are exempted from having a COVID-19 screening test to
enter the country.
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4. The use of alternative technologies to PCR testing for travel purposes is authorized by the
Minister who oversees the health area.

o Validity of expired official documents

1. Renewal of driving licenses expired until December 31, 2020.

e Visas and suppression agréments

1. Tourist visas issuance is resumed.
Visas can be granted to those who travel to the country for reasons of interest of the State
and humanitarian issues, without prejudice to compliance with measures to prevent and
combat the pandemic COVID-19.

« School classes

1. Resumption of 7" grade, literacy and 2nd year adult classes from November 2, 2020.

e Visit to penitentiary establishments

1. A maximum of two people per month can visit each prisoner.

This publication is purely informational and is not meant to be a source of legal advice, nor does it contain a
comprehensive review of all aspects of the law and practice referred to. The information contained herein refers to the
date of first publication, readers being warned to take legal advice before applying it to specific issues or transactions.
The contents of this publication may not be copied, disclosed or distributed in whole or in part without prior consent.
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